




SW1COG Affinnative Actioo Qu~on
Government Code Section 1233 grants us permission to gather informatiOn on the edmic backgrounds of applicants for employment or incumbenl employees.

Please complete this form and submit it with your application. The form will be detached from your application. It will be kept separate and confidential.

We are gathering the information to evaluate the effectiveness of the devices which StanCOG uses to recruit and promote applicants.

It will be used strictly for statistical and analytical decision which may affect you.

Date:-----------------------
POSITIQN ~PPLl~Q FOR,:..: ----:. _

How did you first learn of this job opening?

Sex: (Circle One) Female Male

Disability (Circle One) No

ETHNIC CATAGORY:

Yes If "yes" specify

1consider myself to be a member of the following ethnic group (Check One)

_____ "White": Pe~ons having origins in any of the original peoples of Europe, North Africa, or the Middle East

"Black": (Not of Hispanic origin) Pe~ons of Black African ancestry.-----

_____ "Hispanic": Pe~onsof Mexican, Puerto Rican, Cuban, Central or South American or other Spanish culture

or origin regardless of race.

"Asian or Pacific Islanders": Pe~ns having origins in any of the original peoples of the Far East, Southeast ASia,-----
the Subcontinent or the Pacific Islands. This area includes for example: China, Japan, Korea, India, Pakistan,

the Philippine Islands, and Samoa.

_____ "American Indian or Alaskan Native": Pe~ns having origins in any of the original peoples of North America.
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STANCOG IS AN EQUAL OPPORTUNI1l' EMPLOYER

WITH A COMMITMENT TO AFFIRMATIVE ACTION

EQUAL EMPLOYMENT OPPORTUNITY

Equal employment opportunity ;s an important StanCOG policy. It means that applicanlS and employees are considered only on basis of

their qualifications and potEntial regardless of race, ancestry, color, national origin, religion, physical or mental disability (includes per.;ons

with AIDS or those with a record dor reganled as having a substantially limiting ifT9ilirmenU, or medical coodition (Clllcer re!alB:l),

pr"8"""cy relatEd condition, marital status, sex, sexual orientation, age, or political affiliation or belief. In recOW'ition of lhis responsibility

to guarantee equal employment~nity,StanCOG participating in positive program ofaffirmative actions which aims at removing artificial

barriers 10 !he etT4'loymenl of women and minority group rrerri>er.;, improving !he ratio of women and minority group rrerri>er.; at all

levels of employmenl so IIlaI it apprnximates corresponding percentages in lhe local labor market, and instituting a continuing program

k>r baining and promoting empll;ryees.

StanCOG's Affirmative Action Program is aimed at guaranreeing that all people will work under equal employment opportunity conditions.

The program includes procedures lOr applicant grievances.

For more infonnation, contaetS!anCOG's Equal ~1s Oftice.-.
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